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1. I. Introduction
he term public policy is often confused by people who could not understand what it is. The public policy means the of legislation as a result of government politically prioritized ideas with that broad policy directives statements directed at civil service and public agencies periodically to enhance adequate socio-economic and market stability aimed at the productivity of output. The lives of individuals and that of business organizations are affected every day by policies instituted by governments, political organizations, social organizations, labour groups, educational institutions, labour groups, service organizations, communities and even religious organizations such as churches. The pronouncements or policies of all these institutions affect man's life in every ramification, especially the economic lives of people. The concept of policy according to Ikeleg be (2014) is central to the activities of governments, private organizations, and communities; and that government commits much time, energy and resources to the development and implementation of the policy. Public statements are common features of every government, and these public statements called public policies are offshoots of successive governments by each peculiar government's priority. Once a particular political or military government decides to continue with an existing public policy of its predecessor, then such public policy subsists and do not change immediately. Changes in government showcase itself in public policy as such existence changes. When a particular public policy does not change when there is a change in government, the resultant effect of such unchanged policy often brings about economic stability. Economic stability is one of one the cardinal functions of the goals of an economy be it traditional or modern economy. This stability is achievable if the policy is such a one that can keep the economy stable, do not change or removed betimes. The steadiness of public policy is vital as its stable existence ensures market stability. Stable economy means so much to business magnets that hold every economy and controls the polity of that nation as it is vital in maintaining good relationships with employers and trade unions, and or between employees and management of organizations. Employees and management of organizations are therefore as dear to an economy of a nation as it is the hob of the economy for producing the goods and services in any economy. It is therefore, important that public opinion on matters like those of trade union government be handled with utmost care. It is the responsibility of every government to ensure that fair play between employers and employees exists. The Government policies concerning employment does not change incessantly, and if at any time changes occur the public should appreciate such changes as its favourable to the.
The research question is how public policy comes to the fore, and what is its interface?
Having explained public policy, we shall proceed to discuss the emergence of public policy in Nigeria and its interface. The boundary of public policy seems so wide that it touches all the facets of human activities be it social, economic, behavioural, financial, just and name it. We shall concentrate this time on labour policies and that of the economy.
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2. II. Theoretical Framework
 Up: Home Previous: 1. I. Introduction Next: 3. a) Government
To do some justice to the theoretical framework, we shall proceed to discuss the main actor of government, public policies in Nigeria especially on those policies that affect Labour and labour laws in Nigeria, and that of economic development and growth.

 Up: Home Previous: 1. I. Introduction Next: 3. a) Government

3. a) Government
 Up: Home Previous: 2. II. Theoretical Framework Next: 4. b) Public Policy In Nigeria
The government does not stand as an individual or human being but a legal entity that can sue. It is the body of persons having the authority mandate to govern a state or country or local community or a particular ministry in office. Government is the system by which a state or community is governed. The government refers to the body of persons having the action or authority to control or regulate a state or an organization or people of a particular locality. The government may also mean the political entity having the political direction who exercises power over the actions of the members or citizens or inhabitants or societies, or states, or communities within a particular geographical location.
The government actors are proximate actors who occupy formal public positions who are well connected and influential in the policy-making process and having their own perceptions, values, beliefs, attitudes, and interests which they bring on bear on policymaking. The government actors include legislative bodies, the executive, and the judiciary. We also have the non-governmental actors which include political parties, the civil society, the citizenry of a nation, and adversary bodies.

 Up: Home Previous: 2. II. Theoretical Framework Next: 4. b) Public Policy In Nigeria

4. b) Public Policy In Nigeria
 Up: Home Previous: 3. a) Government Next: 5. i. Labour Policy of Voluntarism
The public policy came with the colonial masters as they balkanized Africa into many parts before and during the Berlin conference. Public policies so instituted were never in favour of Africans especially the Nigerians which policies continue to destabilise the nation in one way or the other, but this does not mean that there was no goodness in some of these policies. They brought such good public policy like modern-day administrative antiques and qualitative education, oppressive labour laws that instituted trade unionism, etc.
Some examples of trade law so instituted are as follows:

 Up: Home Previous: 3. a) Government Next: 5. i. Labour Policy of Voluntarism

5. i. Labour Policy of Voluntarism
 Up: Home Previous: 4. b) Public Policy In Nigeria Next: 6. ii. Weaknesses of Labour Policy of Voluntarism
This is a by-product of the British labour policy that was practised by them in the Nigerian colonial era. It emphases on voluntary collective bargaining between the management of organizations and their labour unions or associations at times of dispute settlement. Its emphasis is on pay and basic conditions of service of employment, basically on the legal position of the law as it affects the state and judiciary and that of hours of work in an organization.
This system enabled employers and workers to settle cases about the terms and conditions of employment via collective bargaining while intervention by the government was seen as the last option when both parties fail in their bid to settle amicably.

 Up: Home Previous: 4. b) Public Policy In Nigeria Next: 6. ii. Weaknesses of Labour Policy of Voluntarism

6. ii. Weaknesses of Labour Policy of Voluntarism
 Up: Home Previous: 5. i. Labour Policy of Voluntarism Next: 7. iii. Labour Policy of Interventionism
From all observations, it had been crystal clear that despite all efforts to establish a legal environment for voluntary, non-interventionist and abstentionist principle, inequality in labour-employer relationships still prevails. This weakness is attributable to the attitude of government not putting into practice the policy in its totality in the establishment of the procedures for collective bargaining, especially in the civil service of the nation.
Unarguably, the state of the unions and the faith of its members who are the employees of organizations bear torch, and even though unions were made legal institutions in Nigeria, no sufficient provisions was made for their recognition by whoever employed their service, and many of the employers were not free to sue even their unions when they veer. Remember that in an attempt to settle disputes among the unions, agreements reached either at the arbitration tribunals or conciliation processes were not implemented to the least jot. However, when collective agreements were reached, unions had to call back her striking members who are the employees to go back to work.

 Up: Home Previous: 5. i. Labour Policy of Voluntarism Next: 7. iii. Labour Policy of Interventionism

7. iii. Labour Policy of Interventionism
 Up: Home Previous: 6. ii. Weaknesses of Labour Policy of Voluntarism Next: 8. iv. Objectives of Interventionism
This principle of interventionism came into existence to replace the voluntarism policy. The policy of Interventionism posits that labour relations could not be controlled by legislation and therefore, government or a third party intervention is necessary.
The unions have the right to immunity from legal action once they legally register their unions with the Ministry of Labour and Productivity. By this registration, collective agreements they entered into becomes legally binding contracts or documents even over their members and the other negotiator(s); hence hiding under the cloak of law, and several of bad labour practices were prohibited. This principle was actually introduced in Nigeria in 1968, which led to the introduction of national labour policy by Olusegun Obasanjo administration in 1975. This policy became the system that swept aside the voluntary system of labour relations inherited from the colonial masters and establishes a new system that combines elements of state control and that of voluntarism the same time, i.e., the blending of state control and voluntarism.

 Up: Home Previous: 6. ii. Weaknesses of Labour Policy of Voluntarism Next: 8. iv. Objectives of Interventionism

8. iv. Objectives of Interventionism
 Up: Home Previous: 7. iii. Labour Policy of Interventionism Next: 9. Areas of Intervention
The major objectives of interventionism are as follows:
1. To provide support for the encouragement of international labour organization (ILO) and any other international labour organizations. 2. To provide a new direction to trade unionism movement in Nigeria. 3. To provide education to trade union's officials. 4. To ensure the financial position of labour unions and not to be depended on government. 5. To take away completely external influence on labour unions 6. To provide a legal framework that backs labour unionism 7. To give strength to the labour administration system. 8. To ensure unity among labour unions v.

 Up: Home Previous: 7. iii. Labour Policy of Interventionism Next: 9. Areas of Intervention

9. Areas of Intervention
 Up: Home Previous: 8. iv. Objectives of Interventionism Next: 10. vi. Determination of wages
On may be tempted to ask whether there are specific areas for labour policy invention. The answer is in the affirmation as follows:
Labour Disputes and Settlement: There were some policies instituted in the name of Decrees and Acts of Parliament that were put in place to assert those areas of intervention possibilities. For instance, we have the Trade Dispute Provision Decree of 1968 and the Trade Dispute Act of 1976. The Trade Dispute Provision Decree of 1968 initiated the transition from voluntarism to intervention by establishing the National Industrial court as an appellate body of arbitration while the Trade Dispute Act of 1976 proscribed strikes in some organizations that carry out essential services in the country such as the Armed Forces comprising the Army, Air force and Navy, and The Nigeria Police (formerly The Nigeria Police Force).

 Up: Home Previous: 8. iv. Objectives of Interventionism Next: 10. vi. Determination of wages

10. vi. Determination of wages
 Up: Home Previous: 9. Areas of Intervention Next: 11. vii. Union Affairs
There are so many policies and policy adjustments in terms of increase of minimum wage, which started with the Udoji award in 1975 that increases workers salary that brought inflation into the country. In 1977, Productivity, Prices, and Incomes Board Act was established. This Board provided the machinery put in place to intervene in determining wages via collective bargaining effort. By this public policy, the government allows for an increase in wages yearly. In 1981 minimum wage Act fixed minimum wage at N125.00 per month for the least paid labour, N250.00 in 1991, N750, 00.00 in 1999 and N15,000 in 2011. In 2015, during the Jonathan administration, minimum wage was fixed at Nl8, 000, and presently, as at 2019 the minimum wage has been fixed at N30, 000.00 per month which is yet to be implemented.

 Up: Home Previous: 9. Areas of Intervention Next: 11. vii. Union Affairs

11. vii. Union Affairs
 Up: Home Previous: 10. vi. Determination of wages Next: 12. viii. Collective Bargaining
This has to do with the internal arrangement in various places of work, whether in the private or government sector. In order to cub the excesses of the Trade Union, the government restructured the activities of labour unions by creating senior staff associations, employers associations, and industrial unions by the stroke of the pen of public policy. This enabled the associations to look into the affairs of members with directives from the government. Squinting modifier

 Up: Home Previous: 10. vi. Determination of wages Next: 12. viii. Collective Bargaining

12. viii. Collective Bargaining
 Up: Home Previous: 11. vii. Union Affairs Next: 13. ix. Why State Intervene in Labour Matters
This policy gives the government power to enforce terms of the collective agreement reached by employers and employees as they bargain squinting at modifiers until they reach a compromise point of give and take, thereby reaching a conclusion. This collective agreement reached by negotiating parties was on how to regulate employment conditions. In a situation where this agreement reached was breached, for instance, by the employer who deliberately declines to abide by the terms of the collective agreement, then the government will come to intervene as that of intervention. This act of intervention by the government is done to protect employees in any organization, and similarly, where the union tries to bridge their negotiated agreement, the government will come into the matter against the union to protect the organization and force the workers to go back to work. The question people always asked is why and what particular interest does the government or state has so as to intervene in labour matters.

 Up: Home Previous: 11. vii. Union Affairs Next: 13. ix. Why State Intervene in Labour Matters

13. ix. Why State Intervene in Labour Matters
 Up: Home Previous: 12. viii. Collective Bargaining Next: 14. c) Ministry of Labour and Productivity
To have an improved living standard of both labour and citizenry of a state, the government intervenes and looks into the affairs of different subsectors and private organizations to ensure that they don't cheat or exploit employees under their organization which will invariably undermine revenue accruable to government. The government intervenes in labour matters as an arbiter to direct both public and private organizations on what to do to enable them not to cheat or defraud one another and have peace.
In most of the developing countries, private businesses are in the hands of expatriates, especially from their past colonial countries. These past colonial countries continue to oppress the labour working in their organizations. In such cases, government steps in to intervene by directing the employers on what to do to remove exploitation from their agenda. (i) Government involvement in labour matters has led to increment in wages of workers at both public and private sector, which also meant revenue to the government. With the exploitative nature of most private businesses, that will not like to increase the wages of workers as at when due. The government therefore, play the role of unbiased umpire. The government's involvement in unbiased umpire has earned more surplus profits to the business organization that will pay more taxes to the government. With the intervention of the government, the employer will be forced to increase the salaries of its staff from time to time. (ii) Most of the private businesses are incapable of getting local and foreign loan facilities from both domestic and international financial institutions to make their private businesses grow. Secondly, the government stands as guarantor for these companies to obtain loans as capital (funds) from both internal and international organizations to enable the private organizations meet up their business obligations. The government being a financial guarantor to a company makes the government to have a say in the affairs of such businesses. (iii) The government also provides other necessary environments for private businesses to grow. They may provide security for private businesses to grow. (iv) Foreign investors are attracted to a country through the intervention of the government in most cases.
With the intervention of a local or state or federal government, the corresponding foreign country easily gives out loans which provide the necessary funding needed for take-off by the private business.
In most cases, the required fund could be so heavy for an individual or private business to raise. (v) Government interventionism policy in developing countries of the world is part of the system they inherited from their colonial masters which, they continue. These policies had been tested and proven to be an inseparable adjunct of its social and political philosophy and system of government and as such, continued as they were. (vi) Government intervention was to correct the problems of inequality in an organization. Many private business owners enrich themselves at the expense of their workers whom they exploited. Hence, government intervention to help chequered the situation.
(vii) The government knows quite well that the private sector affects the GDP of any economy most. The government, therefore, step in to ensure that the levels of productivity and effective utilization of available capital which will affect the GDP are enhanced. (viii) Government intervention in labour matters is to ensure strict compliance and observance to those laws imposed to restrict the production of certain goods and services in the country and also to regulate the inflow of others into the country.

 Up: Home Previous: 12. viii. Collective Bargaining Next: 14. c) Ministry of Labour and Productivity

14. c) Ministry of Labour and Productivity
 Up: Home Previous: 13. ix. Why State Intervene in Labour Matters Next: 15. i. Functions of Ministry of Labour and Productivity a. Legislative and Regulatory Functions
This is a ministry that looks into labour matters. In 1942, the Ministry of Employment, Labour and, Productivity were set up and saddled with the responsibility of formulating, implementing and monitoring public policy as it concerns the employment of labour. There are several changes in the name of the ministry as per the succeeding government. However, these changes in names do not change the major objective of setting up the ministry. The present name is the Ministry of Labour and Productivity having the following departments: Employment Directorate, Inspectorate and Research Department, Industrial Relations Department, Co-operatives Department, and Factories Inspectorate. Every departments is headed by a Director who is the Departmental Head, while a Minister overseers the entire Ministry as Sole Administrator.
The Minister of Ministry of Labour and Productivity is a nominee of the President of the Federal Republic of Nigeria and subjected to screening by the National Assembly. After a successful screening, the Minister is then appointed to the position like all other Ministers.

 Up: Home Previous: 13. ix. Why State Intervene in Labour Matters Next: 15. i. Functions of Ministry of Labour and Productivity a. Legislative and Regulatory Functions

15. i. Functions of Ministry of Labour and Productivity a. Legislative and Regulatory Functions
 Up: Home Previous: 14. c) Ministry of Labour and Productivity Next: 16. b. Adjudication and Mediation Function
The ministry is vested with the issues of legislation on labour matters by 1. Initiate labour laws and pass directives to regulate both the institutions and those making up the institutions. 2. Prescribed minimum standard of employment relationships that bind on employees, employers, and institutions. 3. Review periodically labour laws that pertain to wages and conditions of employment.

 Up: Home Previous: 14. c) Ministry of Labour and Productivity Next: 16. b. Adjudication and Mediation Function

16. b. Adjudication and Mediation Function
 Up: Home Previous: 15. i. Functions of Ministry of Labour and Productivity a. Legislative and Regulatory Functions Next: 17. d. Education and Training Function
The ministry performs adjudication or mediation functions when employers disagree with their employees regarding the condition of service, and being there available as a last resort to mediate. The Ministry of Labour and Productivity is the arm of government, which performs this function in intervening in the settlement of disputes. The department looks at the areas of the laws that are violated by any party and call them to order.

 Up: Home Previous: 15. i. Functions of Ministry of Labour and Productivity a. Legislative and Regulatory Functions Next: 17. d. Education and Training Function

17. d. Education and Training Function
 Up: Home Previous: 16. b. Adjudication and Mediation Function Next: 18. d) The Existence of Labour Laws (Policies) In Nigeria
The Federal Ministry of Labour and Productivity organises and run short term courses for the training of her labour force. They also organize seminars and conferences on issues concerning trade unionism.

 Up: Home Previous: 16. b. Adjudication and Mediation Function Next: 18. d) The Existence of Labour Laws (Policies) In Nigeria

18. d) The Existence of Labour Laws (Policies) In Nigeria
 Up: Home Previous: 17. d. Education and Training Function Next: 19. i. Laws Relating To Labour Act
Nigeria made up of thirty-six (36) states operates the same old colonial master's legal system (British system of law). The continual the Federal Government of Nigeria means that the volunteerism policy is not discarded which permits both labour and management to meet and decide on the kind of system to be used so work in unionism to enhance peaceful coexistence. In recent years, several changes have been made in labour law by different administrations. These changes are carried out to ensure better working conditions of workers and produce greater productivity to assist the management. It should be noted that up till 1966, some of the colonial labour laws were still in vogue in Nigeria. The laws made the government implement the voluntarism agreement made by the labour unions and management, which they present to the government for accentuation and passing into law. The government did not have to come with force in the area of industrial relations but to rather make suggestions to the labour and management. These suggestions were subject to an adoption, rejection, and or amendment. The existence of Labour laws enhances industrial peace.
This period where the government did not have to use force in approaching labour and management agreement was called "Lainez -fair policy period" in the history of Nigeria. However, as the nation grows, changes creep into the Nigerian labour law, and government started getting involved in matters of industrial relations and this period of the government intervention is referred to as "interventionist policy period"
After the world war in 1968, a new decree is known as "Trade Dispute Decree of 1968" was put in place to replace the "Trade Disputes Act of 1965." This change was to provide voluntary methods of settling disputes. Nevertheless, these changes did not stop industrial actions in the country and hence the promulgation of the amendment policy of the Trade Disputes Amendment decree of 1986; which was followed by the "Trade Dispute Emergency Provisions (amended) Decree 'of 1996". This amended decree banned strike and lock-outs and made provision for changes in wages and salaries.

 Up: Home Previous: 17. d. Education and Training Function Next: 19. i. Laws Relating To Labour Act

19. i. Laws Relating To Labour Act
 Up: Home Previous: 18. d) The Existence of Labour Laws (Policies) In Nigeria Next: 20. a. The Labour Act of 1971
There are several laws in Nigeria as it relates to labour. We have the Labour Act of 1971, Wages Board and Industrial Council Act of 1974, the National Minimum Wages Act of 1981, and Incomes and wages Commission Decree of 1993, etc. Others labour laws shall be mentioned as we go on to explain them sequentially.

 Up: Home Previous: 18. d) The Existence of Labour Laws (Policies) In Nigeria Next: 20. a. The Labour Act of 1971

20. a. The Labour Act of 1971
 Up: Home Previous: 19. i. Laws Relating To Labour Act Next: 21. i) Wage
This act came into existence in 1971, replacing the already existing Labour Code Act of 1958. This Act was put in place to protect wages, contract of employment, and their conditions, which were hitherto silent in the 1958 labour code Act. The Labour Act of 1971 discussed issues on wages, advances, deductions, terms, and conditions of employment, etc.

 Up: Home Previous: 19. i. Laws Relating To Labour Act Next: 21. i) Wage

21. i) Wage
 Up: Home Previous: 20. a. The Labour Act of 1971 Next: 22. ii) Deductions
The labour Act provided for wages of a worker to be paid in a legal tender, which medium of exchange is generally accepted and recognized by the law of Nigeria that set up Naira as a legal tender. A section of the Act reads any contract which provides otherwise whether in whole or in part shall be termed illegal, null and void..." In the same vein, any contract that works outside these provisions will not be considered as a legal tender and non-binding.

 Up: Home Previous: 20. a. The Labour Act of 1971 Next: 22. ii) Deductions

22. ii) Deductions
 Up: Home Previous: 21. i) Wage Next: 23. iii) Advances
The Act stipulated that no deductions shall be made without the consent of the worker meaning that, an employer or union can only make deductions from the salary of the worker at source for payment of whatsoever as was agreed with the concerned worker.

 Up: Home Previous: 21. i) Wage Next: 23. iii) Advances

23. iii) Advances
 Up: Home Previous: 22. ii) Deductions Next: 24. iv) Term and conditions of employment
The Act states that no salary advance granted staff should not be more than one month's salary. Salary Advances granted should be recovered by the employer within a minimum period of three months. The Act also states that advances shall not be granted to a worker who still repaying any part of advance earlier is granted him by his employer.

 Up: Home Previous: 22. ii) Deductions Next: 24. iv) Term and conditions of employment

24. iv) Term and conditions of employment
 Up: Home Previous: 23. iii) Advances Next: 25. i. Economic Efficiency And Functions Of An Economy
The Act stipulates that hours of work shall be fixed by collective agreement of management and the labour union. The Act explains that the hours where the worker shall work outside the official working hour should be regarded as overtime and shall be paid for a subject to a maximum of his one month's salary.
The Act aimed at fixing minimum wage to be paid to Nigerian workers; and States that an employer shall pay nothing less than the National Minimum Wage of N125.00 after necessary deductions. This minimum wage payment excludes workers that are employed on part-time basis in an establishment that has less than 50
f) The Economy According to Jhingan (2004;46), an economy refers to the economic system of an area, region, or country. It is a system by which people get a living by using themselves to get goods because of production and services or sell these goods and services so produced abroad to be able to buy imported goods and services needed. In essence, an economy is a system of parts which are interrelated and interdependent like the cells of an animal or plant. Irrespective of its complexities, it is a system of mutual exchanges between producers and consumers. To Sir John Hicks (1972; pp an economy consists of nothing else but the cooperation of workers or producers to make things and do things which consumers want. Suffice me to say that an economy is a closed system that has the enabling conducive environment that makes it possible for the interface between demand and supply of output and consumption of goods and services as well as money stock. The enabling conducive environment to be created must bring about Technical and allocative efficiency.

 Up: Home Previous: 23. iii) Advances Next: 25. i. Economic Efficiency And Functions Of An Economy

25. i. Economic Efficiency And Functions Of An Economy
 Up: Home Previous: 24. iv) Term and conditions of employment Next: 26. 2) What to produce function is important as it reflects
Abomaye-Nimenibo (2013) stated that since economic resources are scarce, they
We to goods and services as we can, and in the process of production, consideration has to be made concerning Technical and Allocative efficiency.
Technical Efficiency means making use of available resources of capital and land and labour to achieve "full employment" or the "natural level of output" and not to allow any resources lay waste or fallow, especially in the long run. Getting maximum output is also equivalent to producing at the lowest possible cost.
Allocative Efficiency means producing goods and services in the best relative amounts to maximize the economic wellbeing of society. What constitutes "best" is a source of intense debate and even leads to armed conflict. The great wars and revolutions of the past century have, in large part, been over this question. There are five functions an economic system performs in producing goods and services for consumption. These functions are: 1) How much to produce is concerned with the technical efficiency in maximum level, so that unemployed and unused resources do not exist in the satisfaction of human wants with the best and suitable merchandises in a sizeable output in demand.

 Up: Home Previous: 24. iv) Term and conditions of employment Next: 26. 2) What to produce function is important as it reflects

26. 2) What to produce function is important as it reflects
 Up: Home Previous: 25. i. Economic Efficiency And Functions Of An Economy Next: 27. v) Factories Act of 1987
the question of allocative efficiency to direct the production of merchandises for home consumption or trade. Global Journal of Human Social Science workers as well as workers who are engaged on commission basis.

 Up: Home Previous: 25. i. Economic Efficiency And Functions Of An Economy Next: 27. v) Factories Act of 1987

27. v) Factories Act of 1987
 Up: Home Previous: 26. 2) What to produce function is important as it reflects Next: 28. vi) Nigeria Social Insurance Trust Fund Decree of 1992
Factories Act of 1987was passed into law in June 1987. The Act came into law for the registration of factories operating in Nigeria. This Act regulated the safety of workers and other professionals exposed to hazardous work in the factories. It brings into existence safety legislation in conjunction with the requirements of modern industrial settings. The worker's injury compensation was also considered by the Act. Any injured worker who incurred injury in the course of his/her duty shall be compensated according to the condition of service as was given to the worker at the start of work in the factory. The Act also made it compulsory for an employer to give compulsory insurance cover to all workers. The insurance cover policy shall be made known to the employer, and the deductions/contribution toward the scheme shall be communicated to him.

 Up: Home Previous: 26. 2) What to produce function is important as it reflects Next: 28. vi) Nigeria Social Insurance Trust Fund Decree of 1992

28. vi) Nigeria Social Insurance Trust Fund Decree of 1992
 Up: Home Previous: 27. v) Factories Act of 1987 Next: 29. vii) National Housing Fund Decree of 1992
The Nigerian Social Insurance Trust Fund was signed as a decree in 1992 to provide comprehensive social security scheme for all workers who are employed by the private sector.

 Up: Home Previous: 27. v) Factories Act of 1987 Next: 29. vii) National Housing Fund Decree of 1992

29. vii) National Housing Fund Decree of 1992
 Up: Home Previous: 28. vi) Nigeria Social Insurance Trust Fund Decree of 1992 Next: 30. e) Economic Development
This was promulgated in January 1992, and was aimed to establish National Housing Funds for Nigeria workers. It was designed to provide shelter for every worker in Nigeria but did not up to this time to achieve its aim of being published.

 Up: Home Previous: 28. vi) Nigeria Social Insurance Trust Fund Decree of 1992 Next: 30. e) Economic Development

30. e) Economic Development
 Up: Home Previous: 29. vii) National Housing Fund Decree of 1992 Next: 31. b. Industrial Growth
When we talk of economic development, we are referring to the system through which the welfare of the citizens of a nation are improved economically, so that their present state of well-being should be better than their former state. It may also mean the economic development of the economic wealth of countries, regions or communities for the well-being of its citizenry with the view of improving the economic well-being and quality of life for the citizenry and creating jobs for them.
Economic development is also the improvement of the economic, political, and social well-being of the people of a state within its geographical expanse. It is a concept widely used every day.
It is also known as the process by which emerging economies become advanced economies whereby those nations with low living standards become nations with a high living standard. It was also akin to the overall improvement in health, socio-economic wellbeing, and academic level with a constant increase in income per capita, etc. technical efficiency and maximization of output, using the lowest production cost in all economic activities. 4) Who consumes. The bottom line, as the Little Red Hen observed, is who gets to eat the cake, being the subject of determination of the right persons to whom production is targeted. The core persons of determination in production forms the basis for the question of allocative efficiency and equity concerns. 5) Adaptability. How flexible is the economic system in responding to changes? Can the system adapt and survive economic and challenges? Can the economy continue technical and allocative efficiency? Different societies have performed these economic functions with the view of seeking ways to achieve technical and allocative efficiency either in the traditional or industrial economy in different ways.
ii. Growth a. Output Growth Economic growth is measured in quantitative terms of national income per head, output per worker, gross domestic product, etc. In a situation where the salary per head rises from say N150, 000.00 to N200, 000.00, we refer to such increase as an of economic growth. Also, an increase in the total gross domestic product (GDP) is an indication of economic growth. This increase should not be taken to mean an increase in the welfare of the person since an increase in output or income per head may not necessarily improve the welfare of the people which will be termed as economic development.
Growth also means an increase in national income, which is an increase in the total output of goods and services of a nation. Increase in per capita income means that total output during a particular period must be rising than the rise in production.
Economic growth means the process whereby more goods and services are available to satisfy the needs of society. It also means the expansion of an economy's capability to produce the goods and services the citizenry want in a given time period. The productive economy depends on the quantity and quality of resources as inputs as well as on the level of technological development of a nation.
Nigeria is an agro-based country. The predominant occupation is agriculture and its allied activities like farming, poultry, cattle rearing, fishing, animal husbandry, etc. which has in its employment according to recent statistics, about 23 percent of the labour force in Nigeria. They are producing about 22 percent of the country's GDP (Gross Domestic Product).
However, due to defective planning and improper implementation of policies, the productivity of Nigeria's agriculture is very meagre compared to foreign countries. Improper land tenure, inadequate credit system, primitive technology still in vogue and old ways of cultivation and irrigation, urban migration, the quest for white collar jobs, etc. being the reasons for low productivity of agriculture in Nigeria. To overcome all these difficulties, the government adopts several measures, including land reforms, School to land, the green revolution; Operation feed the nation, etc. for the growth of per hectare agricultural production but the results are not too encouraging.
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In all the various developmental plans of the Government of Nigeria towards industrialization does not yield adequate success as long as there is no lasting or enduring development of small and heavy industries like steel, iron, cement, power, etc. Although businesses producing consumer goods are on the increase, the capital goods industries are not increasing at the same pace. To solve this problem, the government decided to privatize and commercialize the government own companies and are giving licenses to the private sectors for developing consumer goods industries along with few engineering goods companies. Reactivation and revamping of small and medium scales industries like defence ammunitions, railway, power, and energy sectors. Proper credit facilities and adequate subsidies with soft loans are also being provided to industrialists to increase their scale of production.
Even though there has been slow growth in wholesale and retail trade, transportation, there has been tremendous growth in communication, financial intermediation, education, health, and social work sectors as well as in hotel and restaurants business.
The export and import business has been stifled, and domestic industries are finding it difficult to stand especially in the face of an embargo on the importation of raw materials.
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The economy of Nigeria is the second largest economy, having the biggest market and is the second leading stock exchange market in Africa. Being a regional clout, the Nigerian economy represents about 55% of West Africa's GDP (African Development Bank 2013:8) and accounts for 64% of GDP based on PPP valuation of the ECOWAS sub-region of 15 member countries (IGNITE 2013) which records subsists. Its population of over 167 million is regarded as very enterprising. The country has vast potentials as reflected in its natural resources which include about 80 million hectares of arable land, 33 solid minerals, and enormous oil and gas reserves (12 leading oil and 8 th major gas producers in the world respectively) (Osagie 2011).
The ADB (2013:7) regards Nigeria as a middle income mixed economy, and emerging market with expanding financial, service, telecommunications, and entertainment sectors. Nigeria's economic growth rate is described as healthy and among the fastest growing in Africa, as reported by ADP, (2013:1).
Recent assessments of the Nigerian economy raise some questions. Has Nigeria acquired the substantive potential and capacity for growth? How stable is the prospect for growth? What kind of growth is being embraced? What is the economic outlook for the next few years? What is the nature of management, and what policy and reform frame work under gird it? What are the challenges that faced her? These are pertinent questions that needed investigations. The GDP grew at 6.39% in 2012, 6.56% in the first quarter of 2013 and 6.18% in the second quarter. The GDP growth rate for the year was fixed at 6.39 in 2012. After a decade of strong economic performance, real GDP growth weakened considerably to as low as 2.97 percent in 2015 compared to 6.22 percent in 2014, and due to the structural collapse in the price of crude oil, which contributed about 90 per cent of foreign exchange earnings and about 70 per cent of Government's revenue within the same period.
The Government, in its Medium-Term Expenditure Framework (MTEF), 2016-2019, envisages in generating a real GDP growth rate of about 4.4 percent in 2016, with a gradual increase to 5.1 percent by 2019; while keeping the inflation level under control at slightly above 9 percent annually.
More specifically, the Federal Government fiscal deficits increased to an average of 6.1 percent of nominal GDP annually in 1975-79, GDP growth slowed from 10.3 percent in 1970-1974 to 6.4 per cent in 1975-1979 while the inflation rate accelerated from 10.40 per cent to 20.3 percent during the same period (Sanusi, 2002).
As for the GDP Purchasing Power Parity, being a better measure of per capita welfare, living conditions, and the use of resources was estimated at $391.9 billion in 2010, $420.8b in 2011 and $450.5b in 2012. The real GDP per capita PPP was $2,500 in 2010, $2,600 in 2011 and $2,700 in 2013. Going by the GDP's PPP, the economic outlook seems to be bright. The economic growth in Nigeria has been quite stout and encouraging for over a decade, with GDP growth rate averaging about 7.5% annually (ADP 2013:13).
Foreign trade in the second quarter (Q2) of 2013 grew by 4.8% to N5.341 trillion as compared to the preceding quarter, reflecting an 8.4% increase in exports to N 3.74 trillion and a 2.9% decrease in imports to N 1.59 trillion. The value of total volume of trade was N 20,885.4  
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Our analyses of result centres on how effective are these labour laws. If all these laws are effective and are cogent, then; the economy will grow. 1. The public policies or laws are not effective.
Otherwise, there shall be no more room to enact or promulgate a fresh new policy to repeal the first. 2. Where these public policies are efficient and dynamic, then there would be no need for enacting so many public policies and laws that keep on amending or being repealed as oft. 3. Actors opinionated acts and actions are at variance with the reality and so the need to revisit these public policy statements, repealing and amending constantly. 4. In these public policies, we see the immaturity of our public policy makers whose personal interest keep on fluctuating and always at variance with each other and that of the good intention of the elderly statesmen in the nation. 5. We see that our policy architects are not proactive in the pronouncements of these public policies. 6. Personal interest is always and at all times being against the interest of the nation as constantly exhibited in the lives of our national public policy makers. 7. Nigerian public policy fabricators are found to be self-opinionated and do not have the nation at heart.
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The future of Nigeria's economy and that of many other developing countries to a large extent depends on the development of good public policy statement in meeting the economic challenges and job creation opportunities in the 21 st century. Consequently, all parties involved in the promotion of good public policy making, i.e., the government, private sector, and the financial system must jointly work together to ensure that the economy of Nigeria is given all necessary support it needs to make it grow, and play its role effectively.
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In with the findings of this study, the following recommendations are postulated as follows: 1. The government should formulate economic policies that encourage and favour entrepreneurship developments in Nigeria. 2. Nigeria youths should be encouraged to venture into a business through the provision of enabling environment with good public policy to encourage them. 3. The government should provide all necessary infrastructure especially the constant provision of electricity through her public policy statements that will promote entrepreneurial development that will reduce the cost of doing business in Nigeria. 4. Government macro-economic public policies should be such that will promote entrepreneurship development. 5. Our Politicians seeking political positions should be seasoned administrators and not young School leavers who have no stake in the economy but are rather money conscious looking for ways to dupe or embezzle government funds. 6. Actors should not place their opinions above that of the nation and face reality in making public policy statements that will match the present day technological challenges. 7. The labour laws need to be revisited and discard those that do not stand the test of time. 8. Hoodlums and miscreants should not be elected into parliament and should not be given political appointments to curb their chances in making obnoxious public policies and statements. 9. Only well-educated citizens should occupy high positions in the government in both political and administrative positions. 10. Policies that will enhance economic development and growth be pursued with vigorously by our political leaders. 11. Policymakers should formulate policies that will make the economy to be robust as well as developmental strides through proper planning and policy implementation. 12. The development and training of personnel at all categories should be vigorously pursued.
13. Basic Needs Approach in making man the centre and focus of development, through better planning, and concentrated efforts in good public policy making be pursued. Therefore, all focus be placed on welfare, health, education, living conditions, and necessities of life of man be a top priority in making public policy. 14. Citizen Participatory Approach should be adopted so that the citizenry be involved in all planning of development and Policy Making. 15. Professional, trained, and competent personnel be engaged in public policy making. 16. All obnoxious policies that do not bring about economic development and growth should be repealed. 17. Good policies and reforms are sustained to bring about stable economic growth.

 Up: Home Previous: 34. IV. Conclusion Next: Appendix A §

Appendix A §
 Up: Home
Appendix A §


					
	
		, 
	
	
		African Development Report 
		Cambridge University Press. 
	

	
	
		, 
	
	
		Edition) Retrieved From www.Cenbank.Org 
		
	

	
	
		, 
	
	
		Entrepreneurship in Nigeria Realities on Ground. Pyrex Journal of Business and Finance Management Research 
		p. . 
	

	
	
		Applied Monetary Economics and Integration
		
			Abomaye-Nimenibo
		. 
		2013. Port Harcourt: Nimehas Publishers. 2. 
	

	
	
		The Federal Government Saves N530b from inflated contracts. The Nation, Wednesday
		
			A Ehikioya
		. 
		2013. September 25. 
	

	
	
		African Development Bank Group (2013) Country Strategy Paper
		2013-2017. 
	

	
	
		African Development Report
		
			African Development Bank
		. 
		2000. New York: Cambridge University Press. 
	

	
	
		Fostering Good Governance in Africa
		
			African Development Bank
		. 
		2001. 
	

	
	
		An Overview of the Nigerian Economic Growth and Development
		
			A H O J Ekpo
		, 
		
			Umoh
		. 
		 03/10/2013. 
		2013. 
	

	
	
		Public Policy Making and Analysis: Theories and Applications. Benin City, Centre for Population and Environmental Development (CPED) Industrial Training Fund Decree
		
			A Ikelegbe
		. 
		2014. 1990. 
	

	
	
		Productivity in the Nigeria Manufacturing Industry
		
			Anyanwu
		. 
		1995. 
		
			Research Department, CBN, Abuja
		
	

	
	
		Chronic Unemployment in Nigeria
		
			Augustus N Gbosi
		. 
	
	
		The International Journal of Employment Studies 
		1997. 2013. 5  (1)  p. . 
	
	 (Global Employment Trends. PDF)

	
	
		Government Expenditure, Government, and Economic Growth
		
			A William
		. 
	
	
		Comparative Economic Studies 
		1976. 2012. World Bank. 51  (3)  p. . 
	

	
	
		Meeting The Challenge of Risking Unemployment In Employment, Policy & Strategy Formulation Mission To Nigeria
		
			Bello
		. 
	
	
		Report Submitted By The Ilo 
		2003. 21st Oct-22nd November. 
	

	
	
		Business day (2013) Cowry Weekly Financial Markets Review and Outlook
		23 September 2013. 
	

	
	
		Central Bank of Nigeria (CBN) Statistical Bulletin, 
				2005. 2008. 16. 
	

	
	
		, 
		
			C Osagie
		. 
	
	
		FG Blames Sluggish GDP Growth on Poor Management 
		2011. 25 October 2011. 
	

	
	
		, 
		
			D Begg
		, 
		
			S Fisher
		, 
		
			R Dornbush
		. 
	
	
		Economics 
		1994. MC Graw Hill Int. Ltd. 
	
	 (Fourth edition)

	
	
		The nature, Antecedents, and Consequences of Under employment
		
			D C Feldman
		. 
		 10.1177/014920639602200302. 
	
	
		Journal of Management 
		1996. 22  (3)  p. . 
	

	
	
		What are we Trying to Measure
		
			D Seers
		. 
		 https://www.facebook.com/tr?id=1457304371240422&amp 
	
	
		Journal of Development Studies 
		1972. April. 3. 
	
	 (ev=PageView&noscript=1"> Feedback)

	
	
		Anti-Corruption Policies in Nigeria under Obasanjo and Yar' Adua: What to do after
		
			D U Enweremadu
		. 
	
	
		Friedrich Ebert Sifting Discussion Paper 
		2010. 2011. November 2010.  (1) . 
	

	
	
		, 
		
			Evren Onder
		. 
		2016. 
	

	
	
		Money and output integration technique
		
			G C Achebe
		. 
	
	
		Central Bank of Nigerian Economic and Financial Review 
		1983. 37  (3)  p. . 
	

	
	
		An Outlook of the Recent Entrepreneurship and Economic Problems in Nigeria: An Expatriate Perspective
		
			G Jelilov
		. 
	
	
		British Journal of Advance Academic Research 
		2015. p. . 
	

	
	
		Monetary dimension of the Nigeria Economic crisis; Empirical evidence from a co-integration paradigm
		
			GrahamA
		. 
	
	
		Nigeria Journal of Economic and Social Studies 
		1992. 39  (2)  p. . 
	

	
	
		
			G R Lipsey
		, 
		
			Steiner Peter
		. 
	
	
		Economics, Harper and Row publishers, 
				 (New York, Pp
) 
		1981. 1971. p. . 
	
	 (6 th edition)

	
	
		, 
		
			Gylych Jelilov
		. 
		
	

	
	
		Incomes and wages Commission Decree of
		
			Ignite
		. 
	
	
		Nigerian Export-Import Bank Newsletter 
		2013. 1993. 
	

	
	
		International Labour Organization
		January 2013. 
	

	
	
		Do Labour Markets Provide Enough Short-Hour Jobs? An Analysis of Work Hours and Work Incentives
		
			James Rebitzer
		, 
		
			Lowell Taylor
		. 
		1995. 
	

	
	
		Unemployment Statistics and what they mean
		
			J E Brigg
		. 
	
	
		Monthly Labor bulletin 
		1973. 
		
			US Department of labour
		
	

	
	
		The General Theory of Unemployment, Interest, and Money
		
			John Keynes
		, 
		
			Maynard
		. 
		2007. 1936. 
	

	
	
		The CBN as a Catalyst to National Economic Policy and Development; A Lecture delivered to the participants of the Senior Executive Course No. 22 of the National Institute for Policy and Strategic Studies (NIPSS)
		
			J O Sanusi
		. 
		2000. July 31, 2000. Kuru, on. 
	

	
	
		CBN Economic and Financial Review, v.30, Economic Recovery: The CBN Hones its Tools Presented at the CBN / NCEMA Year
		
			J O Sanusi
		. 
		2001. 
	

	
	
		Labor Supply, Hours Constraints, and Job Mobility
		
			Joseph Altonji
		, 
		
			Christina Paxson
		. 
	
	
		Journal of Human Resources 
		1992. 27 p. . 
	

	
	
		Sustainable Consumption and Work time Reduction
		
			J Schor
		. 
	
	
		Journal of Industrial Ecology 
		2005. 9 p. . 
	

	
	
		Hours Constraints: Theory, Evidence, and Policy Implications
		
			Kevin Lang
		, 
		
			Shulamit Kahn
		. 
	
	
		Patterns, Trends, and Policy Implications for Earnings Inequality and Unemployment, 
				
			Ging Wong, 
			Garnett Picot
		 (editor)
		2001. 1 p. . 
	
	 (Working Time in a Comparative Perspective)

	
	
		Unemployment in Developing Countries: An Overview
		
			Lindbect
		. 
		1999. New York: Mc Grow-Hill Publishers. 
	

	
	
		nd ) The Current Crisis and Macroeconomic Statistics: Statistical Initiatives and Challenges at the Central Bank of Nigeria
		
			M A Bamanga
		. 
	
	
		Public Policy Making and Analysis: Theories and Application, 
				 (Benin City, Centre
) 
		2014. 
	
	 (sighted in Ikelegbe, A.. for Population and Environmental Development (CPED)

	
	
		Upjohn Institute for Employment Research. 38. National Housing Fund Decree of 1992. 39. National Minimum Wages Act
		
			M I Kalamazoo
		. 
		1981. 
	

	
	
		the Destabilizing Role of Corruption in Developing and Transition Economies
		
			M I Obadan
		. 
	
	
		Nigerian Journal of Social Development Issues 
		2001. June 2001. 11. 
	

	
	
		Nigeria's Economic Governance Structures and Growth Performance in Perspective
		
			M I Obadan
		, 
		
			S E Edo
		. 
	
	
		The Nigerian Journal of Economic and Social Studies 
		2008. 50  (1) . 
	

	
	
		Principles of Economics
		
			M L Jhingan
		. 
		2004. Vrinda Publications (P) Ltd. 2. 
	
	 (nd edition)

	
	
		Financial Intermediation and Economic Growth in Developing Countries
		
			M O Haralambos
		. 
	
	
		Journal of Economics Studies 
		2004. 25  (3)  p. . 
	

	
	
		
			M O Ojo
		. 
	
	
		Monetary Policy in Nigeria in the 1980s and Prospects in the 1990s, 
				1992. 30 p. 1. 
	

	
	
		
			Nicholas
		. 
	
	
		Fiscal Policy; its Impact on Economic Growth in Nigeria, 
				2000. 1970-2006. 3 p. . 
	

	
	
		Nigeria Social Insurance Trust Fund Decree of 1992
		
	

	
	
		The relative effectiveness of fiscal and Monetary policy in macroeconomic management in Nigeria
		
			Oduah
		. 
	
	
		The Nigerian Economic and Financial Review 
		1999. 6  (1)  p. . 
	

	
	
		Fiscal Policy and Economic Growth An Empirical Investigation
		
			Ojukwu
		. 
	
	
		Journal of Monetary Economic 
		1989. 32 p. . 
	

	
	
		, 
		
			Olison
		. 
	
	
		the Federal Solution Political Studies 
		1984. 1. 
	

	
	
		Public Expenditure and Economic Growth
		
			O Usen
		. 
	
	
		African J. Econ. Policy. Ibadan, University of Ibadan Press 
		1978. 1  (1)  p. . 
	

	
	
		Nigeria at 53: LCCI Laud's growth of Nigerian Economy
		
			Owonibi Ayomide
		. 
	
	
		Tribune Monday 
		2013. September. 30. 
	

	
	
		Why are Recent College Graduates Underemployed?: University Enrollments and Labor Market Realities
		
			Richard ; Vedder
		, 
		
			Denhart
		, 
		
			; Christopher
		, 
		
			Jonathan Robe
		. 
	
	
		Center for College Affordability and Productivity, 
				January 2013. June 2, 2013. 
	

	
	
		Out Of Work: Unemployment and Government in the Twentieth Century America
		
			Richard Vedder
		. 
		
	

	
	
		
			Sangeon Lee
		, 
		
			Dierdre Mccann
		. 
		Working Time and Workers' Preferences in Industrialized Countries: Finding the Balance, 
				 (New York
) 
		2004. Routledge. p. . 
	

	
	
		
			Thomson Gale
		. 
		International Encyclopaedia of the Social Sciences, 
				2008. 
	

	
	
		Migration Development and Urban Policies in Sub-Saharan Africa
		
			T O Fadayomi
		. 
		1992. Ibadan: Codesria Book Series. 
	

	
	
		Trade Dispute Emergency Provisions (amended) Decree 'of
		1996. 
	

	
	
		The Relationship between Government Expenditure and Economic Growth in Thailand
		
			T Thirlway
		. 
	
	
		Journal of Economic and Economic Education Research 
		1979.  (3) . 
	

	
	
		Young, Educated and Underemployed: Are we Building a Nation of Ph.D. Baristas" The Conversation
		
			Usman W Chohan
		. 
		2016a. January 15. 2016. 
	

	
	
		Young people worldwide fear a lack of economic opportunities; it's easy to see why "The Conversation
		
			Usman W Chohan
		. 
		2016b. September 13. 2016. 1987. 
	

	
	
		Wages Board and Industrial Council Act of 1974, 65. Wikipedia, the free encyclopedia
		
	

	
	
		Growth and Employment in Development Countries
		
			Zanalda G Grill
		. 
		1995. The International Development Centre. 
	



			
 Up: Home

Information about this book

			Title statement

				The Interface of Public Policy in Nigeria and its Upshot on the Nigerian Economy
			
			Publication

					Publisher
	Global Journals Organisation

					Availability
	
This is an open access work licensed under a Creative Commons Attribution 4.0 International license. Please email us for details and permissions.


				Place of publication
	Cambridge, United States
	Date
	15 January 2019


			Source

				
					
					
					 3952642E023BBB155ABB1F372C75D114. 
				Past. Dr. Abomaye-Nimenibo, Williams Aminadokiari Samuel, 
OBONG UNIVERSITY. Global Journal of Human Social SciencesGJHSS  2249-460X.  0975-587X.  10.34257/GJHSS. Cambridge, United States: Global Journals Organisation. 19  (6)  29 39. 

			
		
			
				
					By Softinator Dynamics Pvt. Ltd.
					
				
			

		
OPS/toc.html
Contents

		2. II. Theoretical Framework

		3. a) Government

		4. b) Public Policy In Nigeria

		5. i. Labour Policy of Voluntarism

		6. ii. Weaknesses of Labour Policy of Voluntarism

		7. iii. Labour Policy of Interventionism

		8. iv. Objectives of Interventionism

		9. Areas of Intervention

		10. vi. Determination of wages

		11. vii. Union Affairs

		12. viii. Collective Bargaining

		13. ix. Why State Intervene in Labour Matters

		14. c) Ministry of Labour and Productivity

		15. i. Functions of Ministry of Labour and Productivity a. Legislative and Regulatory Functions

		16. b. Adjudication and Mediation Function

		17. d. Education and Training Function

		18. d) The Existence of Labour Laws (Policies) In Nigeria

		19. i. Laws Relating To Labour Act

		20. a. The Labour Act of 1971

		21. i) Wage

		22. ii) Deductions

		23. iii) Advances

		24. iv) Term and conditions of employment

		25. i. Economic Efficiency And Functions Of An Economy

		26. 2) What to produce function is important as it reflects

		27. v) Factories Act of 1987

		28. vi) Nigeria Social Insurance Trust Fund Decree of 1992

		29. vii) National Housing Fund Decree of 1992

		30. e) Economic Development

		31. b. Industrial Growth

		32. iii. Public Policy Analysis and the Prospects of the Nigerian Economy

		33. III. An Assessment of the Effectiveness of Public Policy

		34. IV. Conclusion

		35. V. Recommendations

		Appendix A ยง

		[About this book]



Guide

		[Title page]

		[The book]

		[About this book]





